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Dear UFT Welfare Fund member:

As part of our annual process, the staff at the Welfare Fund reviews the benefits we offer to our
over 300,000 members and covered dependents. During this review we try to find the correct
balance in our copays and plan design as well as planning for the protection of our benefits into

the future.

Over the past year, we began to focus on our prescription drug plan and our dental plans and
their impact on our fiscal integrity. To that end, I want to share with you some necessary benefit
changes that will become effective on February 1,2012.

Prescription Drug Plan (IN-SERVICE MEMBERS ONLY)

Following the tragedy of 9111, there was concern by some of our members, regarding the safety
of the delivery of prescription drugs through the mail. As a result of those concerns, we created
the retail maintenance program which allows members to receive their maintenance drugs (90
day supply) at a local pharmacy. What most members do not consider is that drugs dispensed to
you at the local pharmacy have been delivered to that pharmacy via mail and so, the issue has
become a matter of convenience rather than safety.

As the cost of drugs has increased, the amount of copay that the members would need to be
charged to receive their maintenance drugs locally, has become financially unsustainable.
Therefore, effective February 1,2012, all maintenance medications (90 day supply) will
have to be ordered through the Medco by Mail pharmacy. Members who currently use their
local pharmacy for "maintenance medication (90 day supply)" must contact their doctor for a
new 90 day prescription which you should mail to Medco. In a few days, you will receive your
annual prescription benefit record accompanied by a postage paid envelope for your use. Please
remember that with maintenance medications, your original 30 day prescription and two refills
can be dispensed at your local pharmacy but future refills (up to 90 day supply) must be sent ta
the Medca by Mail pharmacy.

By making this change, we have been able to keep the current maintenance (90 day) copays
unchanged for all members; $10 generics, $30 brand formulary and $70 brand non­
formulary.

TRUSTEES, Michael Mulgrew, Chair. Karen Alford. Michael Mendel· Thomas Murphy· Mona Romain



Dental Plan

Our plan offers our members choices of using a participating dentist or using one chosen by you,
with reimbursement according to our Scheduled Benefit Plan. Approximately 50% of our
members use a participating dentist and receive quality care with reasonable copays.

During our review of our dental benefits, it was clear that our purpose would be twofold. One, to
keep the integrity of our dental panel and two, keep the dental benefits a viable benefit for our
members and their dependents.

Charges for dental care have not been immuned from the economy and the cost of dentistry
products used have increased dramatically. For instance, the cost of a crown in our area easily
exceeds $1000.00. Yet, our plan using a participating provider would reimburse the dentist for
less than half of that. So, as you can see we had to come up with a reasonable and rational
approach to this benefit.

As a result, effective February 1,2012, we have adjusted our dental schedule to include some
new copays which reflect the need to keep our participating providers, and keeping a wide array
of dental care benefits available.

For your use, we have provided with this letter, a copy of our new dental schedule (our Florida
PPO schedule is available on our website at www.uftwf.org or by calling our Forms Hotline at
212-539-0539). As you will see, we have added a new column that indicates the copay for
certain procedures (those that are featured in Red) which will be the responsibility of members
accessing a participating dentist. You will also notice that many of the procedures still are free
and require no copays (those that are featured in Black). To accomplish a balance in the
schedule some of the reimbursements for procedures performed by non-participating dentists
have been reduced.

We have worked together for many years and have been able to continue to provide outstanding
benefits to our members and their families. At various times, we have had to make adjustments
only after careful consideration, to our benefit designs for one ultimate goal. That goal is to keep
our members healthy throughout their entire career and into retirement. Together we have been
successful and the staff at the UFT Welfare Fund remains committed to this mission. As always,
the staff at the Fund is available at 212-539-0500, should you have any questions.

I thank you for your cooperation and extend my best wishes to you and your loved ones in this
holiday season.
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