Post-Observation Reflection Tool & Professional Growth Tracker

Domain/component

“Distinguished” (H.E.)

Evidence?

Next Steps

1.a — Demonstrating
Knowledge of Content and
Pedagogy

The teacher displays extensive
knowledge of the important
concepts in the discipline and how
these relate both to one another
and to other disciplines. The teacher
demonstrates understanding of
prerequisite relationships among
topics and concepts and
understands the link to necessary
cognitive structures that ensure
student understanding. The
teacher’s plans and practice reflect
familiarity with a wide range of
effective pedagogical approaches in
the discipline and the ability to
anticipate student misconceptions.

1.e — Designing Coherent
Instruction

The sequence of learning activities
follows a coherent sequence, is
aligned to instructional goals, and is
designed to engage students in high-
level cognitive activity. These are
appropriately differentiated for
individual learners. Instructional
groups are varied appropriately,
with some opportunity for student
choice.

Note: Should be used in conjunction with 2013 edition of the Danielson Teacher Rubric
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Domain/component “Distinguished” (H.E.) Evidence? Next Steps
2.a—Creating an Classroom interactions between

Environment of Respect & teacher and students and among

Rapport students are highly respectful,

reflecting genuine warmth, caring,
and sensitivity to students as
individuals. Students exhibit respect
for the teacher and contribute to
high levels of civility among all
members of the class. The net result
is an environment where all
students feel valued and are
comfortable taking intellectual risks.

2.d — Managing Student Student behavior is entirely
Behavior appropriate. Students take an active
role in monitoring their own
behavior and/or that of other
students against standards of
conduct. Teacher monitoring of
student behavior is subtle and
preventive. The teacher’s response
to student misbehavior is sensitive
to individual student needs and
respects students’ dignity.

Note: Should be used in conjunction with 2013 edition of the Danielson Teacher Rubric
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3.b — Using Questioning and
Discussion

The teacher uses a variety or series
of questions or prompts to
challenge students cognitively,
advance high-level thinking and
discourse, and promote
metacognition. Students formulate
many questions, initiate topics,
challenge one another’s thinking,
and make unsolicited contributions.
Students themselves ensure that all
voices are heard in the discussion.

3.c — Engaging Students in
Learning

Virtually all students are
intellectually engaged in challenging
content through well-designed
learning tasks & activities that
require complex thinking by
students. Teacher provides suitable
scaffolding and challenges students
to explain their thinking. Evidence of
some student initiation of inquiry
and student contributions to the
exploration of important content;
students may serve as resources for
one another. The lesson has a
clearly defined structure, and the
pacing of the lesson provides the
time needed both to engage with &
reflect upon their learning but also
to consolidate their understanding.

Note: Should be used in conjunction with 2013 edition of the Danielson Teacher Rubric
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3.d — Using Assessment in
Instruction

Assessment is fully integrated into
instruction, through extensive use of
formative assessment. Students
appear to be aware of, and there is
some evidence that they have
contributed to, the assessment
criteria. Questions and assessments
are used regularly to diagnose
evidence of learning by individual
students. A variety of forms of
feedback, from both teacher and
peers, is accurate and specific and
advances learning. Students self-
assess and monitor their own
progress. The teacher successfully
differentiates instruction to address
individual students’
misunderstandings.

4.e — Growing & Developing
Professionally

The teacher seeks out opportunities
for professional development and
makes a systematic effort to
conduct action research. The
teacher solicits feedback on practice
from both supervisors and
colleagues. The teacher initiates
important activities to contribute to
the profession.

Note: Should be used in conjunction with 2013 edition of the Danielson Teacher Rubric




